LAURENTIAN UNIVERSITY OF SUDBURY

CODE OF SDBNT RIGHTS AND RESPONSIBILITIES

VicePresident, Finance and Administration

Office of Administration Provost & VicéPresident, Academic

Senate

Approval Authority Board of Governors

By SenateDecember 14, 2021
Approval Date By Board of Governordzebruary 11, 2022

Next Review December2024

_ _ Senate:March 19, 2019April 19, 2016April 18, 1991
Review History Board of GovernorsApril 26, 2019,June 17, 2016; May 30,
1991

2.1 This Code applies to neacademic behavior of Students, individually and
collectively, in an academic setting, social setting, or recreational setting,
whether on or off campus.
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2.2

2.3

2.4

ThisCode applies to all Students including those studying off campus, online
and where the University has formal partnerships.

Without limiting the generality of section 2.1, and for greater certainty, this
Code applies to all Students acting as a delegatgesignated representative

of the University, members of a class, exchange Students studying at the
University, Students participating at a University sponsored event on or off
campus, Students who are at their place of work while on a University
placement and Students participating in a cooperative education program,
internship, or equivalent.

Any Student found to have violated this Code is subject to the disciplinary
sanctions as set out in section & this Code, regardless of the action or
inactionof civil authorities. Nothing in this Code precludes the University from
referring an individual matter to the appropriate law enforcement agency
before, during, or after a disciplinary action is taken by the University under this
Code. A Student may belgact to criminal prosecution and/or civil proceedings
notwithstanding and in addition to, disciplinary action taken by the University
against the Student under this Code.

Definitions

3.1

3.2

3.3

3.4

3.5

3.6

Associate Vic®resident, Student Affairs, Registrar and Secretary of Senate:
Refers to the Associate Vi€resident, Student Affairs, Registrar and Secretary
of Senate, or equivalent job title at the University.

Class: a period of instruction in persarif campus or online such as a lecture,
seminar, tutorial, laboratory session, recital, concert, placement, practicum,
internship, or a sporting event.

Complainant: a person who files a complaint under this Code.

Faculty member any fulltime, part-time, or sessional faculty member
employed by the University.

Misconduct: an action by a Student that violates this Code.

Partners: possecondary institutions with which the University has formal
collaborative partnerships.
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3.7 Provost &VicePresident, Academic: refers to the Provost & Miecesident,
Academic or equivalell4 693.947 0G12 Tf 1001 276.0566.984 Tm 0g 0 G [(Pa)-:
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4.2  Laurentian University is further committed to promoting a respectful, diverse
and inclusive community where every individual can work and learn in an
environment that is supportive of productivity and academic achievement and
respects the dignity and worth of all members of the community.

4.3 The Equity, Diversity and Human Rights Office is responsible for the
administration of this Code and any related procedures.

4.4  Whenever appropriate, the Equity, Diversity and Human Rights Office will
encourage Informal Resolutiaf complaints.

4.5  Students are responsible for using the standard of conduct set out in this Code
when using any electronic communication devices to senplost messages or
material, including on social media.

4.6  The University is committed to procedural fairness in the application of this
Code, ensuring that Students are aware of their rights, are informed of any
complaint against them including its natuamd the details presented by the
complainant, the deadlines, the identity of the complainant(s), the right to
respond to the complaints, and the right to appeal a decision made in
connection of this Code.

4.7 The Equity, Diversity and Human Rights Office thasauthority to gather
information and make the appropriatenquiries from Universitgfficials when
dealing with a matter related to this Code.

4.8 The Equity, Diversity and Human Rg®ffice shall report annuallgn the
number, type and disposition of cases brought under this Code.

Authority
51. /v i66iU 8Z hv]A E<]8C[* } E }( '}A Ev}Es E}P §
section 25 of the Laurentian University of Sudbury Act (1960) which prescribed

to the Board ofGovernors the authority to deal with Student disciplinary
matters. By Law 83 of the Board of Governors delegate its authority for
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this Code.

StudentRights and Responsibilities

7.1

7.2

7.3

7.4

To learn in aafe, respectful and positive learning environment.

To express your views in a responsible, respectful and ethical manner.
To make a complaint of Misconduct without fear of reprisal.

To procedural fairness when a complaint is made under the Code, inglud

7.4.1  The right to be fully informed of the nature and details of the complaint,
including the identity of the Complainant.

7.4.2 The right to have an agent present during all stages of the complaint
process.

7.4.3 Theright to be provided 2 reWvI8t26(tf-3(vs /F1 S()-tt)-4( 55(lea)-4(t)-4()5(u(t)-
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property, or knowingly causing &gson to fear damage to their
property;

8.2.1.2 Theft of any University or personal property, including
intellectual property and information; or

8.2.1.3 Damaging or defacing the interior or exterior of University
buildings and facilities including signage, parkirgjallations,
and other equipment.

8214 d u% & A]3ZU }E E v E ]Jv}% E o VvC }( §:
and safety equipment including making false alarms,
unauthorized use of extinguishers or fire hoses, unauthorized
opening of fire doors, disabling emergendglephones,
blocking emergency exits, and setting unauthorized fires or any
such action causing endangermeit individuals and to

property.
8.3 Offences against Persons:
8.3.1 Threaten one or morpersonsthe University community, or its guests;
8.3.2 Persistently and/or repeatedly communicate or attempt  to
tuupv] 8§ JE& SoC }E Jv ]E& SoC A]sZ uu E }(

community when such communication is unwelcome;

8.3.3 Persistently and/or repeatedly follow a member of the University
community from place to placen University Premises;

8.3.4 Engage in language or behavior that causes one or more persons to

fear on reasonable grounds for their safety or the safety of persons
known to them, and/or that adversely affects the University working
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which humiliates,degrades or endangers the mental or
physical health or safety of that individual, or could
reasonably be seen to humiliate, degrade or endanger the
mental or physical health or safety of that individual, for the
purpose of initiation, admission into, aféition with, or as a
condition for continued membership in, a group or
organization.

8.4 Drugs and Alcohol:

8.4.1
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Complaints of Misconduct

9.1

9.2

9.3

A written complaint must be made by filling out a Case Resolution Request Form
and submitting it to the Equity, Diversity and Human Rights Office. An Incident
Report from Campus Safety may be considered a written complaint.

The complaint must set out mriting the name of the Respondent, the nature
and the details of the circumstances, including detailed facts, specific dates and
names of potential witnesses. The Equity, Diversity and Human Rights Office will
acknowledge receipt of any written complaimeceived, review it and if
necessary, seek clarification from the Complainant on the information it contains.

Initial Assessment:

9.3.1 The decision on whether or not to proceed with a resolution process,
whether informal or formal, shall be made by the Equidyversity and
Human Rights Office. On receiving a written complaint (Case Resolution
Request Form), the Equity, Diversity and Human Rights Office will assess
whether the following criteria have been met:

9.3.1.1 Whether the matter is within the jurisdiction dfaurentian
University i.e. involving a Student or Students of Laurentian
University;

9.3.1.2 Whether the allegations fall within the scope of this Code, i.e.
the alleged conduct forming the basis of the complaint falls
within one of the Categories of Misconduas defined in
Section 8;

9.3.1.3 Whether the complaint is timely i.e. the most recent alleged
incident occurred within the past year. In extenuating
circumstances, and at the discretion of the Equity, Diversity
and Human Rights Office, an extension of time may be
considered.

9.3.2 If the foregoing intake and assessment criteria are not met, the
Complainant will be advised of the determination not to proceed.
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9.4

Complaint Procedures:

9.4.1.

9.4.2.

9.4.3.

9.4.4.

Once the complaint is accepted under either the Informal Resolution
Process or the Formal Complaint Process, the Respondent will be notified
in writing that a complaint has been filed. The Respondent will be provided
with a summary of the allegations, identifying the Complainant. The
Respondent will also be provided a cagithis Code.

The Equity, Diversity and Human Rights Office, may, where appropriate,
collaborate with the Dean (within the home faculty of tt®tuden),
Director of Campus Safety, or any other relevant University officials,
through all stages of the lafmal Resolution Process or Formal Complaint
Process.

The Studentshall be given a reasonable opportunity to meet in person
with the Equity, Diversity and Human Rights Office to discuss the
complaint.

If the Studentdoes not respond to the complaint notification or does not
meet with the Equity, Diversity and Human Rights Office after having been
given a reasonable opportunity to do so, the Equity, Diversity and Human
Rights Office may forward the complaint to thepappriate decision
maker, as outlined in section 9.8 of this Code, for disposition of the
complaint. If theStudentrefuses to cooperate, in most cases it will be both
possible and appropriate to proceed without the participation of the
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9.7

A request for an extension of the response period will not be
unreasonably withheld.

9.6.3 The Respondent has the right to contact the Equity, Diversity and
Human Rights Office in order to obtain information, guidance and
assistance and discuss options. The Equity, Diversity and Human Rights
Office will not directly assist the Respondent to jmee their response;
the Respondent may seek such assistance from a support person of
their choosing.

9.6.4 The Complainant shall be provided with a copy or summary of the
response and has the right (but is not obliged) to reply, in writing, within
five (5) waking days. The Complainant may, in their reply, accept the
Z *%}Vv VS[* %o E}%o}e & c}ousS]ivU J( SZ E ] }v V
an alternate resolution, withdraw some or all of the allegations, or rebut
§Z Z *%}v vs3[e }VSE ] $}ECtivAllefence}E ((]Eu

965 dZ Z *%}v VS ]* % E}A] Al8Z epuu EC }( 8Z }u
which ends this stage of the process.

Investigation:

9.7.1 The Equity, Diversity and Human Rights Office will appoint an
investigator who is impartial and unbiased and whotrgined in
investigation techniques, to conduct an investigation as expeditiously
as possible in accordancetiwvthe procedures in this Code

9.7.2 The Equity, Diversity and Human Rights Office will make all relevant
documentation collected about the complainavailable to the
appointed investigator.

9.7.3 The investigator shall collect, review, analyze and assess the facts with
respect to the merits or veracity of the allegation(s). Facts are derived
from evidence provided by the Complainant, the Respondent ellsas
witnesses and other evidence, if any, and may include inferences drawn
by the investigator from the evidence gathered.

9.7.4  Atypical investigation involves, but is not necessarily limited to, the
information gathered in the complaint/response process,
supplemented by interviews, if necessary, with the Complainant,
Respondent and witnesses (in that order) and the review of any
applicable documentary, physical, corroborative or contemporaneous
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9.8

9.7.5

9.7.6

9.7.7

9.7.8

or other evidence. Witnesses may include anyone who can provide
information, records or details regarding an allegation or the
circumstances surrounding a complaint. When material factsaten
dispute, interviewing witnesses may be unnecessary.

The investigator shalubmita written report to the Equity, Diversity,

and Human Rights Office summarizing the results of the investigation,
and including a determination, on a balancepobbabilities, as to

AZ 3Z E }YE v}S 8Z Z *%}v v3 Z » Al}o & §Z]-

The Report must not only be fair and impatrtial, but also thorough,
complete and useful and shall include a clear statement based, on a
balance of probabilities statg one of the following that:

9.7.6.1 allegations in the complaint are substantiated; or

9.7.6.2  allegations in the complaint are unsubstantiated; or

9.7.6.3 there is insufficient evidence on which to base a finding; or

9.7.6.4  the complaint was frivolous, vexatious, malicious or made
in bad faith.

The conclusion of the investigation is marked by the delivery of the
Report to the Equity, Diversity and Human Rights Office by the
investigator.

Within five (5) working days of the conclusion of the investigation, the
Equity, Diersity and Human Rights Officafter reviewing the Report,
will submit same to the Associate ViPeesident StudentAffairs,
Registrar and Secretary of Senate.

Decision

9.8.1

9.8.2

Within fifteen (15) working days of receiving the Regostn the Equity,
Diversity, and Human Rights Office, the Associate -Riiesident,
StudentAffairs, Registrar and Secretary of Senate, will then decide, in
accordance with the Code, the appropriate sanction to be imposed (as
set out in Section 12, belowif,any. Associate VieRresident,Student
Affairs, Registrar and Secretary of Senate will communicate their
decision in writing to the Equity, Diversity and Human Rights Office (the
"ME]SS v ]*1}v_X

Should there be a determination that tiisconductis serious enough
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1022 Z *8E] § §Z "&p vE[e }vE § }E o} ] 8]}v Alsz a
groups;
10.2.3
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12.

Sanctions

12.1 Sanctions should be proportional to the type of Misconduct. In considering an
%0 %0 E}% E] & o+ v §]}vU 8Z hv]A E«]5C[* % EJu EC (} p-
Vv « HE]SC }( 8Z hv]A E<]5C[* }uupv]3CcX

12.2 If a protected ground under the Ontariduman Rights Code found to have

been a factor irthe Misconduct, this will be considered an aggravating factor in
the determination of the appropriate sanction.

12.3 The University shall also consider the followfagtors when determining the
appropriateness of the sanctions:

12.3.1 The circumstances of the incident(s) from all parties involved,;

12.3.2 The extent and severity of the Misconduct, including the effects on
other members of the University community;

12.3.3
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Student is found to have committed another act of Miscortduhbile
on probation, they will be subject to a further and greater penalty;

12.6.3 Exclusion from a class, examination room, or other area; Verbal or
written apologies, work assignments, service to the University,
restriction of privileges, written assignmentgompletion of a
workshop or project;

12.6.4 Temporary or permanent removal from a course;

12.6.5 Behavioural contract;

12.6.6 Prohibition or limitation on entering University Premises;

12.6.7 Prohibition or restriction of contact with specified person(s);

12.6.8 Restitution for lossdamage, or injury to the appropriate party or
parties in the form of service, money, or material replacement;

12.6.9 Forfeiture of University awards or financial assistance;

12.6.10 Deregistration from some or all courses;

12.6.11 Suspension from the University foispecified time period; and

12.6.12 Expulsion from the University.

12.7 Transcripts and Registration
12.7.1 When a Student receives the sanction of suspension or expulsion:
12.71.1dZ  v}S S]}ve Nepe¥%o v _ }E " A% 00 _

"hv]A E+]SC_ (}E& D] }v 4 § <Z the vs G
ASH VvS[e dE ve E]%S v 'CE Z %}ES C §SZ

receipt of a notice of suspension or expulsion.

12.7.1.2 The suspension notation will be removed when the Student
graduates or fivg5) years after the last registration.

12.7.1.3The expulsion notation is permanent unless tRrmvost &

VicePresident, Academigrants a petition for its removal.
Any such petition may be made no sooner than five (5) years
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13.7 Appeal Procedure:

13.7.1

13.7.2

13.7.3

13.7.4

13.7.5

13.7.6

The request for appeal must be made in writing within ten (10)
working days of receiving the decision. The request for appeal must be
submitted to theProvost & VicéPresident, Academi@f the decision
being appealed was rendered by the Associate-Yiasident, Student
Affairs, Registrar and Secretary of Senate, or to the-Nresident,
Finance and Administration (if the decision being appealed was
rendered by the Vic@resident, Academic and Provost).

The request for apgal must contain a copy of the previous decision; a
full statement supporting the grounds for the appeal; the outcome
that the Student is seeking; the name of legal counsel or Agent, if any;
and if relevant, any documentation in support of the appeal. Véher
the basis of the appeal is new evidence, such new evidence shall be
described clearly and the names of any witnesses shall be provided.

An appeal will not be accepted by tHerovost & VicePresident,
Academic or the VicePresident, Finance and Admingstion if
incomplete or not filed within the time period of ten (10) days.
Exceptions to the time limit for filing an appeal are at the discretion of
the Provost & VicéPresident, Academiar VicePresidentFinance and
Administration, upon written applicain of the Student.

The other party in the case will be notified that an appeal has been
requested, and will be invited to make a written submission in
response to be considered in the appeal.

The VicePresident, Academic and Provost, or the MWResient,
Finance and Administration will review the investigation report, the
original decision, and any written submissions in support of or
response to the appeal by the parties. TRevost & ViceéPresident,
Academioor the Vice-President, Finance and Admstration may, in
their discretion, also request an interview with each party.

Within (20) working days of receiving the written appeal, Brevost

& VicePresident, Academimr the VicePresident, Finance and
Administration, will render a finalyritten decision on the appeal. The
decision will be filedwith the Equity, Diversity and Human Rights
Office. Copies shall be sent to all parties involved in the proceedings as
well as to other University administrators on a need to know basis.
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14.

15.

Files ofthe Equity, Diversity and Human Rights Office

14.1 Files and records with respect to the administration of this Code shall be
maintained within the Equity, Diversity and Human Rights Office.

Notice of Collection of Personal Information Under this Code

15.1 Any personal information about an individual collected in respect of the Policy
and this Program, is pursuant to The Laurentian University of Sudbury Act, 1960.
Such information will only be used for the purposes and functions outlined in
this Code. If anndividual has any questions about the collection, use, and
disclosure of this information please contact the Equity, Diversity and Human
Office.
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