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University to pay secondment costs pursuant to this Agreement up to the 
date of termination. 

C. York University agrees to the full-time secondment of Dr. Embleton to
Laurentian University for the Term of this Agreement. During the
secondment, Dr. Embleton will be released from all duties at York University
and will relinquish her role as Chief Steward for YUFA.  During her
secondment she shall devote herself to such duties as may be assigned to
her by Laurentian University.  For clarity, nothing in this Agreement prohibits
Dr. Embleton from being consulted by YUFA in connection with file-specific
issues arising from files under her carriage in her prior role as Chief Steward
for YUFA.

D. For the secondment and duration of this Agreement Dr. Embleton will
continue to be employed by York University and to hold her tenured
position.

E. �7�K�H���7�H�U�P�V���D�Q�G���&�R�Q�G�L�W�L�R�Q�V���R�I���'�U�����(�P�E�O�H�W�R�Q�¶�V appointment are contained in
a separate agreement between Laurentian and Dr. Embleton.

2. Compensation Arrang ements

A. During the Term, York University will pay Dr. Embleton her current base
salary as a faculty member of $315,984.72, less statutory deductions.  Dr.
Embleton shall continue to participate in all York faculty member pension
and group benefits and any other applicable employee benefits
���³�&�R�P�S�H�Q�V�D�W�L�R�Q���$�U�U�D�Q�J�H�P�H�Q�W�V�´�������D�V���D�G�M�X�V�W�H�G���I�U�R�P���W�L�P�H���W�R���W�L�P�H. For greater
clarity, Dr. Embleton shall remain on York University payroll, and will
continue to make all employee payments and deductions thereunder,
and all applicable employer contributions will continue to be made by
York University. For clarity, Dr. Embleton will not participate in Laurentian
�8�Q�L�Y�H�U�V�L�W�\�¶�V��employee benefits or pension plan.

B. In addition, Laurentian University will pay Dr. Embleton an annual salary
top-up of $24,015.28, less statutory deductions, in recognition of her
taking on the role of Interim President at Laurentian University.  The salary
top-up will be paid on a monthly basis and prorated for any part of a month
worked.

C. During the Term, York University will track �'�U���� �(�P�E�O�H�W�R�Q�¶�V�� �Q�R�P�L�Q�D�O
salary as a faculty member of York University which will be adjusted
�R�Q���D�Q���D�Q�Q�X�D�O���E�D�V�L�V�����Z�K�H�U�H���D�S�S�O�L�F�D�E�O�H�������8�S�R�Q���'�U�����(�P�E�O�H�W�R�Q�¶�V���U�H�W�X�U�Q���W�R
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York University, her salary will be increased by the same increases 
that would have been applied to her salary had she been a faculty 
member of York during the Term. 

D. Any service counted towards research and sabbatical leave at York
University shall be frozen at the commencement of the Term, and Dr.
Embleton 
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I. As Interim President and Vice Chancellor, Dr. Embleton agrees she




